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Announcement of Chandrakasem Rajabhat University
Topic : Management Integrity

In accordance with the Government Information Act (1997) and the Royal Decree on
Good Governance (2003), in conjunction with the National Strategy to Suppress Corruption
(Phase 3: 2017-2021) and national policy on public governance: The government is
implementing an indoctrination program to instill morals, ethics, and the mindset of being an
honorable civil servant and government employees. The intent is that, if gcovernment staff
adopt the values of honesty and ethical behavior, then corruption and malfeasance can be
reduced at every level more efficiently than by other means. This will also facilitate
government operations and improve trust and confidence in the government by the populace.
Accordingly, Chandrakasem Rajabhat University is adopting the principles of good governance as
guidelines for administration and management.  The University adheres to all relevant laws,
regulations and directives as per policy of the University Council and the Governing Board of
Chandrakasem Rajabhat University, as noted in proceedings of the meeting 3/2017, February 7,
2017. Hereby is a statement of intention to implement integrity of management and
administration to ensure justice and transparency of University operations.

1. Transparency

The University will conduct operations in accordance with the accord on
transparency, justice, participation of stakeholders, open and direct data/information exchange,
and free, legal access to information, especially for information related to grievances and
procurement as mandated by law.

2. Accountability

The University will implement operations with integrity and strict adherence to laws
and regulations at each step, with a willingness to take responsibility and bear the

consequences of any malfeasance.

/3. Absence...



3. Absence of corrupt practices

The University has measures to prevent staff from seeking compensation (cash,
in-kind, or other form) from a stakeholder, or to use their position for personal benefit.

4. Organizational integrity

The University has measures to prevent conflict of interest and to suppress corrupt
practices. The University clearly explains to all relevant parties what constitutes conflict of
interest and the penalties for corruption in order to create organizational integrity and a
corruption-free work environment.

5. Integrity of performance

The University assures that administration is ethical, equal and non-discriminatory, in
an atmosphere that creates a positive work environment. The University provides a handbook
on principles and standards of performance in accordance with University procedures, and
which is especially clear in terms of personnel management, financial management, and
assignment of functions in ways that are subject to inspection to ensure compliance.

6. Communication within the University

The University provides a system for communication within the workplace to express

the intent for organizational integrity, honesty, ethical practices, and transparency.
Announced on February 23, 2017

A Uhais”

(Assoc. Prof. Sumalee Chaisuparakul)

President, Chandrakasem Rajabhat University



